
Frejudice

REJUDICE IS A iIEGATIVE ATTNUDE THAT RE ECTS AN ENTIFT

group d s in 1c..on u bcnavb. rf
iighc or opponunfties Pcjudice does not ne dessaity coincide wirh
discnminaiion, as is na{te apparenr by a rypoldgy developed by

eoorogist nond Menon sevent theores have been advanced ro

exprain prejudide: scapegoaring, aurho aian peno.atitt expbnarjon,

and the nomarive approach. Alrhough widespread expression or
pcjudice bas dedlined, coror blind Ecism anows the status quo or

Gciar and erhnr ind qual y ro peBist Prcjudice is no inited ro rhe

donmanr group; nedles ol subodinare ghups ofren disljke one

Dc ot Lm&d .dtu".. reducrns

preludrce and nay even intensily ilt feeling Equar{ralus contact and

the shared copinq appmach nay rcdDce hGriliry betueen grcups, bDr

ccD..rnes. In iaspo' sE,o.ncred$ng

diveEity in $e wdrlplace, coryontions and orqa.izario.s have nounred

d'vereny taining proqEns to incrcase organrational effectiveness and

conbat prejudice. TheE ae arso l0 ide.rriable deps thal we as

individuals can take td srop p@judice and hared.
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