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Faculty Code of Conduct

Dear Colleagues:

After careful review and upon recommendation of out Provost, [ have
endorsed as university policy the Faculty Code of Conduct approved by the Faculty
Senate. | am pleased to promulgate the attached Faculty Code of Conduct document.

My thanks to all who were involved in the development of these policies and
procedures articulating the principles of conduct that guide our academic community.
Please share the attachments as approptiate with faculty and staff in your area,
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Ad Hoc Committes of the Faculty Senate which drafted the document:

Ms. Barbara Burke, Office of Equity, Diversity and Affirmative Action

Professor George D’Elia, School of Informatics

Professor Lucinda Fintey, School of Law and Office of Vice Provost for
Faculty Affairs

Professor Jeannette Ludwig, College of Arts and Sciences

Professor Martha McCluskey, School of Law

Professor Peter Nickerson, School of Medicine and Biomedical Sciences and
Office of the Faculty Senate

Professor Samuel Schack, Coliege of Arts and Sclences

2/07/06



pec
Text Box


SECTION 1: UB PRINCIPLES OF COMMUNITY

_ The University at Buffalo, State University of New York is dedicated to academic excellence in
learning and scholarship, and serving soclety through research, teaching, and public service.
To foster the bast possible learning, scholarly, and working environment, the UB community

strivas to be:

¥

Purposeful: We are a participatory community united by shared commitments fo the
preservation and advancement of knowledge, effective teaching and learning, and
sarvice {0 society.

Open: We recognize thal the free exchange of ideas is essential in a university and
requires mutual respect and consideration for our differences, as well as openness to
cohtroversial ideas and new and different perspectives.

Diverse: We embrace Individual and intellectual diversity in all its forms, and we
promote understanding, tolerance, respect and participation from all individuals.

Principled: We shall conduct our academic and professional actlvities with integrity and
respect for others, in a way that preserves and advances the fundamental purpose and
needs of the university and the members of its community.

Respectful: We are committed to the highest standards of civility, decency and mutual
raspect toward all, and to promoting an atmosphere free of abusive, demeaning, or
unfair treatment. '

Just: We act with respect for Individual dignity and are committed to equitable access to
resources, recagnition, and rewards, and we seek to advance our common goais
through reasonable and realistic practices, procedures, and expectations, fairly and
openly administered. o
Accountable: We are all responsible for the success and reputation of the university
and we will comport ourselves with a high standard of personal and professional
conduct.




SECTION 2: ETHICAL. PRINCIPLES IN PRACTICE

UB adheres to ethical principles of faculty conduct as articulated by the American Association of
University Professors in its Statement on Professional Ethics originally adopted in 1966,
approved by the Association’s Committee on Professional Ethics, and adopted by the
Association's Council in June 1987.

(Available: hitpdiwww.aaup.org/statements/REdhcok/Rbethics.htm.)

Throughout this document the term “faculty” refers to all individuals entrusted with instructional
or research responsibiliies; among these are full- and part-time faculty, clinical and research
faculty, adjunct faculty, and teaching and research assistants.

Faculty are expectead to treat members of the University community with professionalism,
respect and courtesy. The University community expects high ethical standards from members
of the faculty in their various roles:

Conduct which departs from these baslc ethical principles Is unacceptable. This section
provides some context for these principles as they apply to members of the UB community, as
wall as more specific guidance for behavior of UB faculty In their professional roles.

Scholars:

At a research university, faculty members expect one another to be active scholars engaged in
their disciplines throughout their academic careers.

Teachers:

At a research university, faculty members expect one another to be dedicated teachers able to
bring to the classroom the most recent knowledge and advances in their discipline.

With trust and respect as the cornerstones of a rewarding faculty-student relationship, faculty
members are expected to recognize thefr elevated positions of authority, abstaining from any
actions that would exploit their students’ trust or compromise their integrity.

Colleagues:

Within this community of scholars, faculty members expect one another ta accept and fulfill
responsibilities for facuity governance and to be full participants in their academic program.
Faculty members are expected to foster an inclusive and supportive climate that values the
contributions of diverse groups and Individuals. Colleagues must treat one another with respect
and civility and avoid discriminatory and harassing behavior,

University Citizens:

Full-time faculty members expect one another to recognize that they have a primary
responsibility to the university and to conduct themselves accordingly.

Community Citizens:

Facuity members encourage one another to use their special expertise for the benefit of the
‘lacal, national and international cornmunities.




ADDENDUM TO UB CODE OF CONDUCT ~ PRINCIPLES OF COMMUNITY

The purpose of this addendum is to further illustrate ethical principles in practice. The examples
which follow are intended to inform faculty members of circumstances where the ethical
principles might apply as to behavior expected or to be avoided. These examples are not
exhaustive, nor intended to anticipate every pessible situation requiring appropriate judgment
and action by individuals involved,

Scholars

Members of the faculty are expected to comply with all federal, state and University policies that
govern research and creative activity (see hitp://iwww research.buffalo.edu/policies/).

Faculty will fully disclose all confiicts of interest.

Faculty will fully disclose all funding sources that support their scholarly and creative
activities. :

Faculty will not misappropriate the writings, research, findings or creative activities of
cthers.

Faculty will not intentionally distort or misrepresent research data.

Teachers

Faculty members are expected to comply with policies published by the Universily and Faculty
Senale which reflect responsible teaching behavior.

Faculty members are expected to recognize the power differential inherent In the faculty-
student relationship and to avoid behaviors that abuse it.

Faculty members are expected to know and observe University policies related to non-

. discrimination and the prevention of harassment and sexual harassment.

Faculty members are expected to know and observe University policies and procedures
related to the provision of access and reasonable accommodation for students with

disabilities.

Faculty members are expected to provide clear guidance and supervision for teaching
and graduatle assistants.

Faculty members will not enter into non-professionai relationships, particularly sexuai
ones, with any student for whom they have, or should reasonably expect to have in the
future, academic responsibility (instructional, evaluative, or supervisory). Pre-existing
non-professional relationships with such students must be disclosed to the Chair or other
appropriate administrator, who will make altetnative arrangements for evaluation and, if
possible, for instruction and supervision.

Faculty will not deny access to instructional opportunities without just cause, and will not
introduce, in significant measure, to any course material unrelated to the subject of that course.






